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Executive Summary
The corporate governance landscape continues to evolve and become 

 

on topics related to executive compensation and corporate governance 
Corporate Governance Outlook 2020 analyzes 

trends around the most pressing governance topics, including shareholder 

Shareholder Proposals on the Decline 

each year to engage directly with shareholders, and provide them with the 

 

type to the total number submitted, social and environmental proposals have 
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Assessing Performance at the Top 

and get closer to the mandatory retirement age set out in a company’s board 

Social and Environmental 
Proposals on the Rise  

Environmental & Social Proposals

2018 2019

130

142

General Shareholder Rights

2019

80

2018

123
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Executive Summary

Corporate Governance 
Outlook 2020

Please join Equilar, DFIN and 
Hogan Lovells for a webinar 
on January 14, 2020 that will 
discuss upcoming trends for 
the 2020 proxy season and 
beyond. The expert panel 
will discuss shareholder 
voting trends on a variety 
of emerging issues and how 
boards are responding.

www.equilar.com/webinars
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Methodology and Key Findings

Methodology

Key Findings
1. 

2. 

3. 

4. 

Corporate Governance Outlook 2020
Equilar 500



To provide additional perspective on the trends uncovered 
in Corporate Governance Outlook 2020

Equilar:

Ron Schneider, DFIN:

balances” between three audiences:

support, boards can intervene, including bringing in 

Now, a fourth constituency, 
broadly termed “stakeholders,” is increasingly gaining 
mainstream consideration:

 

 

shareholder primacy, earlier this year issued a 

indexed, “permanent” investors

Alan Dye, Hogan Lovells: 

the decade, is the extent to which the traditional view 

but it has entered the mainstream due largely to public 

issue gains traction with public company boards, which 

social and governance initiatives that some might not 

environmental and social issues that dominate the 
governance landscape today, to the extent that those 

Beyond the Numbers
A Q&A With DFIN and Hogan Lovells
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Beyond the Numbers



by climate change, and companies’ actions to address 

term value creation, are largely aligned with the 

corporation’s purpose might not have much practical 

deliberative and patient in implementing policy goals 

called upon to address social and political issues that 

attentive to environmental issues, sustainability, human 

Equilar:

Lillian Tsu, Hogan Lovells: The current business 
environment going into 2020 is characterized by growing 
complexity and uncertainty, putting board leadership 

well as institutional investors, are scrutinizing public 

expected to be more engaged and spend more time 

board members and management may be expected 

on the company’s business model, industry sector and 

corporate culture and holding boards accountable 

right issues and having strong disclosure controls 
and governance processes in place are going to be 

Equilar:

issue that may arise in 2020 that may not be on  

Ron Schneider, DFIN: The evolution in proxy 
disclosures continues to be primarily driven not by 

 
 

 

 

 

line with the company’s evolving strategic needs



 
particularly its alignment with the previously 

 

Equilar:

Ron Schneider, DFIN:
 

board diversity, executive compensation and its 

into the proxy, including their products or services, and 

humanize board and executive leadership, through 

Equilar: The last decade has seen a rise in investor 

John Beckman, Hogan Lovells: 
investors have become much more sophisticated in 
articulating their demands over the last decade, and as a 
result have they have become experts in convincing the 

best boards regularly review and enhance their board 
composition and governance practices in consultation 

positioned to have a constructive dialogue with an 
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Figure 1 Shareholder Proposals, Equilar 500
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Figure 2 Shareholder Proposals by Type, Equilar 500

Abbreviation Key:

COMP = Compensation

GEN SH = General Shareholder Rights

BD MGMT = Board Management

SOC & EI = Social and Environmental Issues
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steadily since 2015, dropping to 
(Fig. 3)
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Figure 3 Say on Pay Voting Trends, Equilar 500

2015 0.9% 1.2% 3.0% 5.2% 12.4% 26.2% 51.1%

2016 1.2% 2.3% 3.5% 4.8% 12.9% 27.6% 47.7%

2017 1.2% 2.1% 3.7% 3.3% 10.6% 31.6% 47.4%

2018 2.8% 1.3% 3.4% 4.7% 11.2% 36.3% 40.3%

2019 1.7% 2.8% 3.0% 4.8% 13.0% 39.7% 35.0%

Figure 4 Say on Pay Failures, Equilar 500

Year Say On Pay Failures

2015 4

2016 5

2017 6

2018 13

2019 8



Disclosure Example 1 Say on Pay
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Figure 5 Director Approval in 2019, Equilar 500
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Figure 7 Shareholder Engagement Disclosure, Equilar 100
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Disclosure Example 2 Shareholder Engagement Disclosure
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Ron Schneider, DFIN Commentary



Figure 8 Director Retirement Age, Equilar 500
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Figure 9 Directors Nearing Retirement Age, Equilar 500

Data Points
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mandatory age (Fig. 9)

N
um

be
r 

of
 D

ire
ct

or
s

0

20

40

60

80

100

120

140

1+0-1-2-3-4-5

Years from Retirement Age

127

99 96
104

87

25

43

Alex Bahn, Hogan Lovells Commentary



Disclosure Example 3 Board Refreshment
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Figure 10 Board Evaluation Disclosure, Equilar 100
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Ron Schneider, DFIN Commentary
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Figure 11 ESG Disclosure, Equilar 100
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Ron Schneider, DFIN Commentary

 

 

 

 

Tiffany Posil, Hogan Lovells Commentary
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Disclosure Example 4 ESG Disclosure

 
 



Ron Schneider, DFIN Commentary
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Data Points
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(Fig. 12)
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Figure 13 CEO Transitions in 2019, Equilar 500

Figure 12 CEO Succession Plan Disclosure, Equilar 100

Martha Steinman, Hogan Lovells Commentary
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